
 

                                                                                                          
AGENDA ITEM NO.    20                                  

    
 Report To: Policy and Resources Committee 

   
Date:  21 September 2010   

 Report By:         Head of Organisational Development,    
Human Resources and Performance 

Report No:   HR/10/10/AM 
 

   
 Contact Officer: Alasdair Moore Contact No: 01475 712015 
   
 Subject:              Pay Award for Craft Operatives and Employees covered by the 

Single Status Agreement        
 

 

   
   

1.0 PURPOSE  
   

1.1 The purpose of this report is to request that Committee agree the decision made by 
CoSLA Council Leaders to impose a 3 year pay deal for Craft Operatives and 
employees who come under the Single Status Agreement. 

 

   
   

2.0 SUMMARY  
   

2.1 The offer made by the Employers side for a 3 year pay award was rejected by the GMB, 
Unite and Unison. 

 

   
2.2 CoSLA Council Leaders agreed at a meeting to formally withdraw the offer that had 

previously been put on the table and that a 3 year pay award would be imposed. 
 
The attached Personnel Services Circulars advise of the imposed pay award;  
 
Industrial Relations: 04/10 advises of the pay award for all employees covered within the 
framework of the Scottish Joint Council for Local Government Employees, those 
employees who are covered by the Single Status agreement. 
 
Industrial Relations: 03/10 advises of the pay award for all employees covered within the 
framework of the Scottish Joint Negotiating Committee for Local Authority Services; 
Craft Operatives. 

 

   
2.3 The pay award, if agreed by Committee, will be implemented in the October pay runs.   

   
   

3.0 RECOMMENDATIONS  
   

3.1 That Committee agree to implement the 3 year pay award as advised in attached 
Personnel Services Circulars 03/10 and 04/10. 

 

   
    
   
    
   
    

   
 
    
  Head of Organisational Development,   

Human Resources and Performance



 
   

 4.0 BACKGROUND  
   

4.1 An original 3 year pay offer (Year 1 2010/11 - 1%; Year 2 2011/12 - 0%; Year 3 2012/13 
- 0.5%) was made to the trades unions through the normal national negotiating 
machinery. 

 

   
4.2 The three trades unions, GMB, Unite and Unison, after conducting a ballot of their 

members, all rejected the offer made by the employer’s side. 
 

   
4.3 The CoSLA Leaders agreed at a meeting to impose a 3 year pay award, Year 1 2010/11 

- 0.65%;  Years 2 2011/12 and 3 2012/13 - 0% rise. 
 

   
4.4 The normal procedure is for a circular to be submitted by CoSLA advising of the agreed 

pay award and the new hourly rates and this would be implemented by all Councils. 
 

   
4.5 The pay award does not normally require to be submitted to a committee as delegated 

authority has already been agreed to implement CoSLA circulars. 
 

   
4.6 As this is not an agreement with the trades unions but a decision taken by CoSLA 

Leaders, the view of Legal Services is that a report should be submitted to the Policy 
and Resources Committee to seek approval to implement the pay award. 

 

   
4.7 CoSLA has issued Personnel Services Circulars advising the imposed pay award. 

 
They are Industrial Relations: 04/10 which advises of the pay award for all employees 
covered within the framework of the Scottish Joint Council for Local Government 
Employees, those employees who are covered by the Single Status agreement and 
Industrial Relations: 03/10 advises of the pay award for all employees covered within the 
framework of the Scottish Joint Negotiating Committee for Local Authority Services; 
Craft Operatives. 

 

   
5.0 PROPOSALS  

   
 5.1 It is proposed that the 3 year pay award as outlined in the Personnel Services Circulars 

03/10 and 04/10 is implemented by the Council. 
 

   
    

6.0 IMPLICATIONS  
    

6.1 Finance:  Any financial implications have been taken into account by the Chief Financial 
Officer in the Council’s budget proposals. 

 

   
  Financial Implications – One off Costs  
   
  

Cost Centre Budget 
Heading 

Budget 
Year 

Proposed 
Spend this 
Report 

Virement 
From 

Other Comments 

       
Financial Implications – Annually Recurring Costs/ (Savings) 

Cost Centre Budget 
Heading 

With 
Effect 
from 

Annual Net 
Impact 

Virement 
From (If 
Applicable) 

Other Comments 

       

 

   
6.2 Human Resources:   

   
6.3 Legal: The Head of Legal and Democratic Services has been consulted on the content 

of the report and has given appropriate advice. 
 

   



6.4 Equalities: There are no equalities issues as the pay award is applied to all employees.  
   
   

7.0 CONSULTATION  
   

7.1 There is no requirement to enter into consultation as this is a matter for the national 
negotiating bodies. 

 

   
8.0 LIST OF BACKGROUND PAPERS  
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