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Report To:            

 
Policy & Resources Committee 

 
Date:          

 
      12 August 2014 

 

      
 Report By:  Corporate Director Education, 

Communities & Organisational 
Development and Acting 
Corporate Director, Environment, 
Regeneration & Resources 

Report No:  HR/21/14/BMcQ 
 

 

      
 Contact Officer: Steven McNab, Head of 

Organisational Development, 
Human Resources & 
Communications 

Contact No:  Ext 2016  

    
 Subject: Decriminalised Parking Enforcement (DPE) and the Greenock Town 

Centre Parking (GTCP) Strategy – FAQ’s 
 

   
   

1.0 PURPOSE  
   

1.1 The Decriminalised Parking Enforcement, Independent Reporter’s Recommendations and 
Associated Proposed Traffic Regulation Orders were approved by the Environment & 
Regeneration Committee on 17 June 2014.  

 

   
1.2 The purpose of this report is to advise the Committee of the attached information booklets to be 

published which provide frequently asked questions and answers highlighting the implications of 
the Decriminalised Parking Enforcement Scheme to the Public and to Council Employees. The 
Committee is also asked to approve recommendations in relation to car parking expenses 
incurred in respect of employees using cars for business purposes, and fees for reserved parking 
within the confines of the Greenock Municipal Buildings.   

 

   
   

2.0 SUMMARY  
   

2.1 Parking enforcement through Decriminalised Parking Enforcement (DPE) and the introduction of 
the Greenock Town Centre Parking Strategy (GTCPS) will be effective across the whole of 
Inverclyde from 6 October 2014.  This follows extensive public consultation and a report 
produced by the Independent Reporter appointed by Inverclyde Council. 

 

   
2.2 As part of the preparation for the introduction of DPE and the GTCPS it is appropriate that a 

Frequently Asked Questions (FAQ) booklet is prepared which answers, as far as possible, any 
questions that both the general public and staff within Inverclyde Council may have on this 
matter.    

 

   
2.3 Appendix 1 contains information specific to Inverclyde Council employees.  Appendix 2 provides 

questions and answers covering the majority of queries that are likely to be asked on the 
implementation and enforcement of the above.   

 

   
2.4 The Committee are also asked to approve recommendations in relation to car parking expenses 

incurred in respect of employees using cars for business purposes and fees for reserved parking 
for the Chief Executive, Corporate Directors and Elected Members within the confines of the 
Greenock Municipal Buildings. 

 

  
 
 
 
 

 



 
3.0 RECOMMENDATIONS  

   
3.1 That Committee approve the policy set out in Appendix 1 (the FAQs for Council employees) and 

confirm that there will be no reimbursement of car parking fees incurred by staff within Inverclyde 
as outlined in paragraph 4.5. 

 

   
3.2 

 
 

That Committee agree that a fee of £220 per year should be determined for the reserved parking 
provided to the Chief Executive and Corporate Directors within the confines of Greenock 
Municipal Buildings. 

 

   
3.3 That Committee agree that a fee of £110 per year should be determined for Elected Members 

who have access to the reserved parking within the confines of the Greenock Municipal 
Buildings.  This reduced charge is in recognition that Elected Members will not attend the 
Buildings every day. 

 

   
3.4 That Committee agree that usage of the reserved parking within the confines of the Greenock 

Municipal Buildings will be monitored and, where possible, further spaces will be offered to other 
members of the Extended Corporate Management Team. 

 

   
3.5 That Committee note that all Blue Badge holders are exempt from parking charges within Council 

car parks. 
 

 
 
 
 

Patricia Cassidy 
Corporate Director Education Communities &  
Organisational Development 
 
Alan Puckrin 
Acting Corporate Director Environment, Regeneration 
& Resources  

  



4.0 BACKGROUND     
      

4.1 It was agreed by the Environment & Regeneration Committee on 17 June 2014 that Parking 
enforcement through DPE will be effective across the whole of Inverclyde from 6 October 
2014. 

    

      
4.2 It is recognised that the introduction of DPE and the GTCPS will generate many questions on 

how it will be implemented and how it will be enforced. 
    

      
4.3 Appendix 1 addresses questions specific to Inverclyde Council Employees.  Appendix 2 sets 

out to address many of the wider questions that are likely to arise as a result of the 
introduction of DPE and the GTCPS.   

    

      
4.4 It is proposed to make available copies of the Appendices as relevant to Inverclyde Council 

staff and the general public. The information will be posted on the Council Internet and ICON. 
Hard copies will be distributed/placed on Council notice boards. 

    

      
4.5 It is recognised that Inverclyde Council staff who are required to attend Council buildings for 

business purposes may incur expenses as a result of having to pay for parking.  It is 
proposed that no reimbursement of parking fees will be made. This is in line with 
arrangements for employees based in the Council buildings and also avoids additional costs 
to the Council.   

    

      
4.6 

 
 
 
 
 

 

Reserved parking is available to the Chief Executive and Corporate Directors within the 
confines of Greenock Municipal Buildings. Given the introduction of parking charges within 
specified car parks in Greenock Town Centre it would be appropriate and timely that an 
annual charge is made for this reserved parking.  A reduced fee is proposed for Elected 
Members for the reserved parking within the confines of the Greenock Municipal Buildings in 
recognition that they will not attend the Buildings every day.  Within Council car parks all Blue 
Badge holders are exempt from parking charges.  

    

      
      

5.0 PROPOSALS     
      

5.1 It is proposed that the Committee notes the intention to publicise, as appropriate, the attached 
“Frequently Asked Questions and Answers” on Decriminalised Parking Enforcement (DPE) 
and Greenock Town Centre Parking Strategy (GTCPS).    

    

      
5.2 It is also proposed that there will be no reimbursement of car parking fees incurred by staff 

within Inverclyde as outlined in paragraph 4.5. 
    

      
5.3 

 
 
 

5.4 

It is further proposed that a fee of £220 per year should be determined for reserved parking 
provided to the Chief Executive and Corporate Directors within the confines of Greenock 
Municipal Buildings.   
 
A fee of £110 per year is proposed for the reserved parking provided to Elected Members 
within the confines of the Greenock Municipal Buildings.  This reduced charge is in 
recognition that Elected Members will not attend the Buildings every day.  

    

      
      

6.0 IMPLICATIONS     
      
 Finance     
      

6.1 The financial implications in the implementation of this report are as detailed below.     
      



6.2 Financial Implications:  
 

One off Costs 
 

Cost Centre Budget 
Heading 

Budget  
Years 

Proposed 
Spend this 
Report £000 

Virement 
From 

Other Comments 

 

Annually Recurring Costs/ (Savings) 
 

Cost Centre Budget 
Heading 

With 
Effect 
from 

Annual Net 
Impact £000 

Virement 
From (If 
Applicable) 

Other Comments 

 
Roads  

DPE 
Income 

2014/15 (1.98)  Charge to Chief 
Executive, Corporate 
Directors & Members 
for Car Parking 

 

    

 Legal     
      

6.3  The issues raised within this report are matters within the remit of Organisational 
Development, Human Resources and Communications and there are no direct legal 
implications identified other than the need for compliance with public sector equality duties on 
the introduction of new policies. 

    

      
 Human Resources     
      

6.4 Human Resources will conduct communication sessions with trades unions and inform 
employees on the implications of the strategy. 

    

      
6.5 Equalities     

  
Has an Equality Impact Assessment been carried out? 
 
The attached communications provide comprehensive answers to the many questions that 
may be asked by the diverse groups who will be affected by the introduction of DPE. 
 

    

  
YES (The EQiA would be conducted as part of the overall Car Parking Strategy 
which went to the Environment & Regeneration Committee on 17 June 2014.  

    

 √ 
    NO - This report does not introduce a new policy, function or strategy or 

recommend a change to an existing policy, function or strategy. Therefore, no 
Equality Impact Assessment is required.  

    

      
 Repopulation     
      

6.6 It is hoped that the DPE strategy through effective management and its practical application 
will be of further assistance in encouraging the repopulation of Inverclyde. 

    

      
      

7.0    CONSULTATIONS     
      

7.1 The Head of Legal and Property Services has been consulted on this report.     
      

7.2 The Head of Finance Services has been consulted on this report.     
      

7.3 The Trades Unions have been consulted and are content with this report.     
      
      

8.0 LIST OF BACKGROUND PAPERS     
      

8.1 Appendix 1 – FAQ (Employees)     
 Appendix 2 - FAQ (Citizens)     
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